




Laws and Regulations
for West Virginia Loggers

About this manual

Who is this manual for? 
This manual was written primarily for loggers and foresters, but there are many useful laws and regula-
tions that apply to other segments of the logging industry including: trucking, log buyers, timber storage 
facilities, and sawmills. 

What is this manual about? 
This manual outlines the rules and regulations that apply to most aspects of logging operations. The main 
points of this manual are: Logging Sediment Control Act, Water Quality Standards, Endangered Species 
Act, Trucking Regulations, OSHA Regulations, Tax Laws and other miscellaneous regulations for differ-
ent aspects of logging. 

How should this manual be used? 
This manual is meant to be used as a quick reference to aid in interpreting the laws and regulations that 
apply to logging operations.  

Disclaimer
This handbook is intended only as a summary of some of the laws and regulations that are relevant to 
those in the West Virginia wood products industry.  It is not intended to be a comprehensive explanation 
of all laws and regulations that pertain to the industry, and there is no representation that all such laws and 
regulations have been included in the handbook. It is not legal advice, and should not be relied on as such. 
For any question on the implementation of the laws and regulations that are described in this handbook 
you should contact your attorney or the implementing agency.    

All laws and regulations referenced in this manual were current as of December 2006.
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Compiled by Ben Spong and David Summerfield with reviews by the WV Division of Forestry and 
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For additional information, please contact:
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Forest Operations Extension Specialist
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P.O. Box 6125
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other protected group status.
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Quick Summary for General Compliance 

Logging Sediment Control Act Requirements
and Other Logging Requirements: 

• Timbering operations must obtain or complete annual renewal of their WV Timbering License.
• Loggers who will supervise operations must complete training in BMPs, First Aid, CPR, and Safety to 

obtain a Certifi ed Logger’s Certifi cate. 
• Each logging job requires the following:

A Timbering Operation Notifi cation Form must be fi led with the WV Division of Forestry
A sign must be posted at the landing that meets the requirements of the WV Division of 
Forestry
A Certifi ed Logger must be present any time logging activities are being conducted. 
The WV Division of Forestry must be notifi ed if logging operations permanently or 
temporarily stop seven days or more prior to the planned completion date.

• Failure to follow the BMPs which leads to irreparable soil erosion or endangers life may result in the 
issuance of a compliance order or a shut-down order from the WV Division of Forestry.

Other requirements
• Access road construction must be permitted with the WV Division of Highways. 
• Sightings of endangered species should be reported to the U.S. Fish and Wildlife Service. 
• Dredge, fi ll, or alteration of a wetland may require a permit from the U.S. Army Corps of Engineers, 

the WV Public Land Corporation, and/or local jurisdictions. 

Occupational Safety, Health Recordkeeping and Written Plan Regulations
• Work-related accidents or illnesses must be recorded on the appropriate OSHA forms as they occur. 
• Accidents involving hospitalization of three or more employees must be reported within 8 hours to the 

nearest area OSHA offi ce. 
• Accidents involving fatality must be reported orally to the nearest area OSHA offi ce within 8 hours. 
• An Exposure Control Plan must be developed to comply with OSHA’s Bloodborne Pathogens standard.
• A Fire Prevention Plan must be developed to comply with OSHA’s Employee Emergency Plans 

standard. 
• An Emergency Action Plan must be developed to comply with OSHA’s Employee Emergency Plans 

standards. 
• Hazardous Chemical and Products must be inventoried and a labeling system must be developed to 

comply with OSHA’s Hazard Communication standard. 
• Material Safety Data Sheets (MSDS) sheets must be made available to employees to comply with 

OSHA’s Hazard Communication standard. 

Requirements for Employer Provided Training/Testing 
• All employees must be provided with a “workplace free from recognized hazards that are causing or 

are likely to cause death or serious physical harm to employees” to comply with OSHA’s General Duty 
Clause. 

• All employees must be informed of possible hazards requiring precautions to comply with OSHA’s 
Accident Prevention Signs and Tags standard. 

• All employees must be trained in safety procedures for the handling of hazardous chemicals and 
products to comply with OSHA’s Hazard Communication standard. 



viii

• All employees exposed to more than 85 dB TWA on a daily basis must have hearing tested on an 
annual basis to comply with OSHA’s Hearing Conservation standard. 

• New employees must have hearing tested to establish a baseline for OSHA to comply with OSHA’s 
Hearing Conservation standard. 

• All logging employees must be trained in First Aid. Periodic training in the use of Personal Protective 
Equipment (PPE) and employee requirements of Exposure Control Plan, Hazard Communications, and 
Lockout/Tag out are required. In addition, all logging employees must demonstrate to their employer 
that they can perform their assigned job tasks safely. 

• Maintenance facility employees must receive Emergency Action Plan, Fire Prevention Plan, and 
Electrical Safety training. 

• Log loader, forklift, dozer, skidder, and industrial vehicle operations must receive operations safety 
training to comply with OSHA’s Powered Industrial Truck and Logging Operations standard.

• Loggers who will supervise operations must complete BMP, First aid, and chainsaw tree-felling safety 
courses.  These courses must be kept current and require the logger to obtain an annual Certifi ed 
Loggers’ Certifi cate to comply with the WV Logging Sediment Control Act and OSHA’s Logging 
Operation’s standard. 

Maintenance Facilities 
• Underground Storage Tanks (USTs) must be permitted and leaks prevented in order to comply with the 

Federal Resource Conservation and Recovery Act and with the WV Underground Storage Tank laws. 
Leaks must be reported to the WV Department of Environmental Protection - UST Section, within 24 
hours. 

• Storage containers and storage facilities for fl ammable/ combustible liquids must comply with 
requirements set forth by OSHA. 

• Fire extinguishers must be placed, maintained, and tested in accordance with OSHA regulations. 
• Servicing and maintenance of machines must occur in compliance with OSHA’s Lockout/ Tagout 

and Powered Industrial Trucks standards and state and federal water quality regulations. Certain 
activities may require that a National Pollutant Discharge Eliminations System Permit (NPDES) permit 
be obtained from the WV Department of Environmental Protection, Division of Water and Waste 
Management. 

• Electrical equipment must comply with design safety standards and the safety related work practices 
set forth in OSHA regulations. 

• Septic tank construction and installation must be permitted by the local Department of Health
• Maintenance facilities may be required to obtain a National Pollutant Discharge Eliminations System 

(NPDES) permit from the WV Division of Environmental Protection. 
• Timber Storage Facilities must be permitted for storm water discharge by the WV Department of 

Environmental Protection. 
• Lead acid batteries must be disposed of properly.  Lead acid batteries may not be disposed of in a 

landfi ll. 

Transportation
• Truck drivers must have a Commercial Driver’s License (CDL) and operator training
• Transport of gasoline, diesel fuel or other hazardous materials may require a Hazardous Materials 

(HAZMAT) permit from the WV Public Service Commission. 
• Highway vehicles must pass annual safety inspections and emission requirements, be titled and 

registered, and meet minimum insurance requirements. 
• Loads must be properly secured and cannot exceed a height of 13’6’’, width of 96’’, and length of 40’.
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• Overweight vehicles must be permitted by the WV Public Service Commission. 
• Oversize loads must be permitted by the WV Public Service Commission.
• Dyed diesel fuel must not be used on any highway. 
• Loads from Gypsy Moth infested areas must be under transport to mills or consecration yards under 

a compliance agreement with the WV Department of Agriculture or with a permit from the U.S. 
Department of Agriculture. 

• Corporations and partnerships whose principal place of business is within WV must register their 
vehicles with the WV Division of Motor Vehicles. 

• Non-resident individuals employed within the state must restrict driving to their commute and 
occupational travel.

State Tax Requirements 
• All businesses must apply for a Registration Certifi cate from the WV Department of Tax and Revenue. 
• All businesses must either pay the WV Consumer Sales and Use Tax at the point of purchase and apply 

for a refund or tax credit or apply for a WV Consumer Sales and Use Tax/Direct Pay Permit. 
• Corporations must obtain a Certifi cate of Authority and pay the Corporate License Tax to the WV 

Secretary of State. Corporations must also fi le a Corporation Estimated Tax Form with the IRS. The 
corporations may be required to make quarterly, monthly or weekly installments toward their Federal 
Business Tax.

• All Employers (business which intend to fi le an employment, excise, or fi duciary tax return) must 
obtain a Federal Employer I.D. Number. 

• Businesses subject to the WV Unemployment Compensation Law must submit an Initial Statement to 
the WV Unemployment Compensation Division.   

• Affected employers must apply for inclusion in the WV Workers’ Compensation Fund, complete 
Workers’ Compensation Agreements, and provide written notice to the WV Workers’ Compensation 
Fund of any offi cers who elect not to participate in the fund. 

• Timber buyers, timber operations and log buyers must fi le a WV Severance Tax Estimate or apply for a 
Timber Harvesting Exemption.

Tax Responsibilities which may require installments 
• Sole Proprietorships must pay federal taxes in installments if their total tax liability exceeds $500. 
• Corporations must make payments against federal taxes and WV Corporation Net Income Tax.
• Affected employers must make payments and fi le a Quarterly Wage Report and a Quarterly 

Contribution Report with the WV Unemployment Compensation Division. 
• File Quarterly Report with the WV Workers’ Compensation Division. 
• Make deposits of Federal Income Tax withholding. 
• Make deposits of withheld Social Security and Medicare to the IRS. 
• File Employer’s Quarterly Federal Tax Return with the IRS for Employment Taxes. 
• Annual tax liability determines whether installments are required to be paid to the WV Tax Department 

against: 
WV Severance Taxes
WV Consumer Sales and Service Tax and WV Use Tax
WV Business Franchise Tax. 
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Annual Tax Returns and Renewals
• All businesses must fi le an annual business tax return with the State and Federal Government; provide 

wage and tax statements to employees; provide miscellaneous income reports to non-employees, such 
as contractors and other service providers; and renew their timbering operations license. All business 
must also 

Renew or obtain WV Business Registration
File WV Severance Tax Return 
File WV Tax Return with the appropriate county assessor. 
Furnish Miscellaneous Income reports to all non-employees to whom $600 or more were 
paid for services rendered. 

• Sole proprietors must fi le a WV Personal Income Tax Return and a U.S. Individual Income Tax Return 
and the appropriate schedules.

• Corporations must fi le a WV Corporate License Tax Return, a WV Corporation Net Income Tax 
Return, and a U.S. Corporation Income Tax Return, including the appropriate schedules. 

• S-Corporations must provide dividend reports to shareholders and fi le the WV S-Corporation Return 
and the U.S. Tax Return for an S-Corporation, including the appropriate schedules. 

• All self-employed individuals must fi le a U.S. Individual Income Tax Return and a WV Personal 
Income Tax Return (either resident or non-resident and the appropriate schedules). 

• All Employers must: 
File Federal Unemployment (FUTA) Tax Return 
Furnish each employee with an IRS W-2 Form Wage and Tax Statement
File IRS W-3 Form Transmittal of Wage and Tax Statements with the Social Security 
Administration.




